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EEl curopass

Europass policy goals

Jobseekers and learners understand-showcase better their skills-background

Access to the best opportunities
Transparency of information on skills

Open-fair access to information on skills, qualifications, jobs and training

www.europass.eu

Commission



Europass - better matching in labour

market and education-training
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« Self-assessment
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Skills Intelligence In

Europass

Which skills do you need to take the
next step?
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STRAND 1 - INFORMATION ON DEMAND FOR OCCUPATION

GROUPS

v Counlry ‘ Occupation

Browse by country

Discover the upations and pation groups In the highest demand across the EU.

You're interested In occupations located In ( Austria. # =d¢

PRV RN

Top 10 occupations Crema by frgnes i temant 1 ksl Soe mare info
1. §j!!!w§fg ![gvglglpg[ £\ ~

Occupations for scfiware developers include but are not
limited to user Interface developers, scftware developers,
software architects, scftware analysts and cloud engineers. In
2021, there weare 174567 online job adverlisements for
software developers in Austria. This represented xx% aof the

r\:(g\_,-& lotal online job ads in Austria,
3 2. System analyst

e
Y \@k r 3. Tynist and word processing oreralor
L AN 4. Baker. naslry-cook and confectionery maker
5. Nursing protessional
6. Landscane architecs
7. Manutacturing manaaer

8. Electrical enginner

9. Secondary education teacher

€|1€|1€[€|€ €< < (<

10. Broadcasting and audiovisual technician °/

End-users select a European country that they are
interested in, and see a list of the ten occupation
groups that are highest in demand in online job ads

for that country.

They also receive contextual information on the

labour market situation of that country.



STRAND 2 — INFORMATION ON SKILLS AND COUNTRIES

= End-users select an ESCO occupation and are presented with:
= The 10 skills groups that are most relevant for that occupation (Based on ESCO)

= The list of European countries, ordered by the one in which the corresponding occupation group is highest in

demand, to the lowest (Based on Cedefop online job advertisements data)

You're interested in countries for business analysts. ¢ Edit
You're interested in skills for business analysts. # Edit

Top 1 A business analyst is part of the occupation group Countries Orered by highest in demand 1o lowest See more Info
i A = ; op 10 skills Owered by highest In demand 10 lowest See moro Info
Business analysts research and understand the management and organisation analysts. = e A
stratagic position of businesses and companies in 1. Analysing business operations M 1. (O Gemmany /\
| g eh
3 a:m" el mdrke: i ‘f,(delsh e 7 Management and organization analysts also include In Germany, there are were 174617 online job ads for
analyse and present their views on how the company Analysing business operations includes skills such as analyse occupations such as business consultant, business FranaBemant and oraanization analvets in Q4 2021
from many perspectives, can improve its strategic business objectives, evaluate project plans, and interpret Inisllicence managerand lean manaaer : g og Y . :
position and intemal corporale structure, They assess business information. iniefigence manager and lean Manager. This represented xx% of the total online job advertisements for

management and organization analysts across EU countries.

needs for change, communication methods
technology, IT tools; new standards and certifications.

2. Analysing financial and economic data v .
dinal 2. ) Spain T ~
3. Coordinating activities and others v 1 -

3. () FErance v

4. Advising on business or operational matters v |
. > ) . | 4. () ltaly v

5. Gathering information from physical or electronic sources 1
i 5. (() Croatia v

6. Develoning.professional relationships or networks v |
7. Monitoring and evaluating the performance of individuals W | 6. (0) Estonia v
B: Mggiggnr_nrgv _leelqpmgnggﬂngrgg of expertise v 7. (O Hungary v
9. Conducting investigations v 8. () Latvia v
10. Making decisions v o 9. () Sweden v
10.C) Serbia v
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Career Gulidance In

Europass

What services do people need for
career guidance?
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Career Guidance Use cases

Career Management Skills

A self-assessment test explaining career
management skills and transversal skills, and
suggestions how the individual can work on
these.

Cover Letter writing support %\3
Interactive checklist with questions and
tips to help the user write a clear and
complete CL.

H
Interview prep support i\z
A tool where the user can prepare for

interviews with questions, tips, and self-
reflection.

{? Represents features feasible on a shorter term

Next Career Steps

Provision of suggestions for occupations based
on data analysis in a dedicated section in
ePortfolio.

Skills Gap Identifier

Users can compare their skills profile or skills
of a potential next career step with the skills in
an ESCO occupation profile to identify the
skills they lack.

Country information %?

Incorporate links to EURES information on
living and working conditions in different
countries into ePortfolio.



EEl curopass #mMyEUROPASSpathway

o Apply and track
Prepare Self-assessment Applications application
applications Q °
Define Search for Collect Store and
' interests courses* relevant share
Smemonsmd] Qualification documents  documents
—— (EDC) awarded
‘ - -
Certificate and Europass Recording | Rec.ordini H Start of
Diploma mobility volunteering '€arning wi learnin
Skills supplement and training  E-portfolio &

intelligence*

E-portfolio for life-long learning and

Search for a job career development

Make CVs and Track Career

Cover letters  applications  guidance
Www.europass.eu



BBl curopass SME employers’ pathway together
W|th Europass Appear as opportunity

Promote your on Europass
oportunity ® o
Promote Find suitable Search for suitable
EURES EURES EURES

Learning and
development

| ® °
— , , Manage and
— Europass Europass Ask for one link Use e-portfolio .

g e : standardize
‘ Digital Certificate with all as standard lication
Credentials for supplement relevant format appiications
Issue EDCs for Learning  and Mobility ~documents
trainings and Create a life-long
courses ® learning and career
Self-assessment and Promote and provide development strategy
career development plans career guidance based around free

www.europass.eu Europas tools
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There’s more on our
agenda...

= Continuous iImprovement
= New content

= More and better data on courses
= A

WWW.europass.eu \
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EEl curopass
Evaluation of the Europass Decision

(Decision of the European Parliament and of the Council of 18 April 2018 on a common
framework for the provision of better services for skills and qualifications)

» Basis: Article 9 of the Europass Decision

1. The Commission shall report on progress and expected future developments following the

adoption of this Decision, as appropriate, in the context of relevant education, training and
employment policy frameworks.

2. By 23 May 2023, and every five years thereafter, the Commission shall submit to the European

Parliament and to the Council an evaluation report on the implementation and impact of this
Decision.

3. The evaluation shall be carried out by an independent body based on qualitative and quantitative
indicators developed by the Commission in consultation with Member States.




EEl curopass

» Scope of Study

@ Geographical: @ Temporal: C:T_) Content:

Europass countries: EU Member Since April 2018, focus on 5 evaluation criteria: effectiveness,
States, EEA countries, acceding July 2020 - 2022 efficiency, relevance, coherence and
countries, candidate countries and EU added-value

potential candidate countries for

A set of 7 evaluation questions
accession to the EU G

» Stakeholder consultation

* best available evidence
* comprehensive involvement of stakeholders

WWWw.europass.eu



EEl curopass
Stakeholder consultation

Public Consultation

General public (individuals and organisations)

" 06 December 2022 — 28 February 2023 (12 weeks) )

~

Surveys
Europass users and non-users
Employers

Education and Training providers

WWWw.europass.eu
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Have your say about Europass!
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Share your views and help us improve Europass!

Respond to our public consultation before 28.02.2023

Qualitative stakeholder interviews

EU level
National level

Civil society and social partners (EU and
national level)

Targeted qualitative observations of potential
users



EEl curopass
Public Consultation

e 06 December 2022 — 28 February 2023

e EC’s “Have your Say” website: Lifelong learning and career management - evaluation of
Europass since 2018

Respond to the questionnaire >

 Online questionnaire — all EU languages

L] t“’(’f"“ Europe mm  Europass Europe GEwopassturope - Dec 14
i y The it :

* Dissemination materials:

on the current 9tatus and future of
5 Deen [aunches! is Wvel Don't miss the chance 10 share your expediances and ideas about
) information that wppoets users in how Europass should be daveloped
- draft e-mail to stakeholders o opus et 1. o
L] L]
- social media posts s

statut angd future cevelopme
Fetvuary 20 See more

- visuals T
- news item (DG EMPL website)

Have your say about Europass!

ttttt

re your views and help us improve Luropass! s
1o cur public Comultation before 2R.02 2023 ] : Il

Share your views and help ut improve [uropass!
Respond to our public conultation before 28.02.2023

Q
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https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/13323-Lifelong-learning-and-career-management-evaluation-of-Europass-since-2018/public-consultation_en
https://ec.europa.eu/social/main.jsp?langId=en&catId=89&furtherNews=yes&newsId=10490#navItem-1

Q&A and feedback

www.europass.eu



